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Mission Statement  

Thornford CE VA School is a Church of England School; it is a caring community based on Christian 
principles and family values. The children are valued as individuals and encouraged to develop 

their full potential through a range of good quality educational experiences. 

Thornford School is always a safeguarding school.  

 

http://www.thornford.dorset.sch.uk/
https://www.churchofengland.org/education/church-schools-academies.aspx
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From the Chair of Governors

 

Dear Future Headteacher, 
 

Above all else, the governors here seek to support Thornford CE VA School in giving the children in 
its care every opportunity to fulfil their potential in a safe environment. 
 

Outstanding ratings and academic achievements are good to have, but less important than enabling 
young people to develop through their primary education as fully rounded individuals, with a strong 
sense of purpose and responsibility. But we also want our children to laugh and have fun. 
 

Your leadership, skills and experience will be instrumental in sustaining our school’s strengths – 
brilliant staff and children, successful outcomes, a broad and balanced curriculum, the wide range of 
extra-curricular activities, pastoral care, good behaviour and attendance, and excellent relations 
with parents/carers/guardians, education officers, Salisbury Diocese, the local community and other 
schools at home and abroad. 
 

As outlined in the person specification, your profile will essentially encompass vision, courage, 
passion, emotional intelligence, good judgment, resilience, persuasiveness and curiosity. 
 

Prospective candidates are urged to visit the school before applying. Please contact Elaine or Zoe in 
the school office on 01935 872706 to arrange an appointment. We have set aside the week of April 
25th – 29th to welcome you. 
 

The closing date for applications is May 5th. All applicants will be contacted after shortlisting. 
Interviews will be held on May 19th. 
 

We look forward to welcoming you to our school. 
 

Yours sincerely, 
 

 
 

Chair of Governing Body 

http://www.thornford.dorset.sch.uk/
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From the School Community 

Thank you for choosing Thornford School, where life is always busy and engaging. 

Introduction 

We are an over-subscribed school, currently with 107 on roll, in 4 
classes from Reception to Year 6. Alongside glowing inspection reports, 
value is given to our friendly and welcoming nature and excellent links 
with nearby pre-school, primary and secondary provision. We were also 
pleased to receive a letter recently from the Minister of State for 
Schools recognising our academic achievements. We are proactively 
considering academy and alternative options for our future success. 
The school manages a budget of around £450k and is in a sound 
financial position. For at least a decade it has consistently posted a 
surplus at the end of the financial year. 
 

Teaching and learning 

We embrace the growth mindset philosophy for our teaching and learning and are well-resourced 

for the digital age. We hold all three Eco Awards (and have our own vegetable garden and solar 

panels), are a Rights Respecting School, National Healthy 

School, Fair Active Award holders and are looking to obtain 

the Primary Science Quality Mark in the next couple of years. 

It would be good to get ArtsMark back, too. 

Last year, our new hall – 

built with generous funding 

from the Diocese and 

significant fundraising by the 

school and FTS (Friends of 

Thornford School) – brought further potential to the wide-ranging 

education that pupils receive here: our Key Stage 2 drama 

performance is now ‘in-house’ and the traditional Christmas 

nativity for Key Stage 1 can be seen by everyone and not hidden 

from full view by the pillars in our lovely church. We still appreciate 

and embrace the use of the church for other services and events 

though.  

Our sports teams punch above their weight, in 

competitions for tag rugby, football, cross 

country, basketball, netball, athletics and more.   

 

http://www.thornford.dorset.sch.uk/
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What’s on?  

The school meals here are wholesome and homemade and have children 

regularly seeking seconds. At Christmas, Governors and guests join the 

children for lunch and the atmosphere is truly delightful. At Easter, the 

pancake races are with real pancakes.  

 

We have 

annual visits to 

and from our 

partner 

schools in London and our twin town, 

Hudesminil, whole school ’eco walks’ 

in the countryside on our doorstep 

and last year held a careers week that 

included the navy landing a helicopter 

on our school field (and sharing 

survival rations). 

 

 

Children also organise many events, for example charity fundraising cake fairs, X-Factor style 

competitions and fancy dress by the school council.  Every week has added extras to enjoy. 
 

Our ‘Golden Charter’ 

The school’s charter, reflected in every activity, is to  

‘Treat others as you would like to be treated yourself’.  

We have a really supportive community, including staff, 

children, families, governors, the School Meals Club, the 

FTS, our villagers and all the local schools. 

http://www.thornford.dorset.sch.uk/
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Our Ideal Headteacher 

 

 Bread by Elm Class 

 

http://www.thornford.dorset.sch.uk/
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Job Description 

 

Start date:   September 2016 

School:   Thornford CE VA Primary School 

Post:    Headteacher 

Salary:   Group 1 L8-14 (£45,876–£53,180) 

Relationships: The post-holder: 

 Will be responsible to the school’s governing body and; through the Director 
of Education, to the Local Authority (LA); and to the Salisbury Diocese Board 
of Education (SDBE); for the internal organisation, leadership, management 
and control of the school, and the progress and attainment of pupils; 

 Will interact on a professional level with colleagues, including headteacher 
colleagues, the LA and diocesan officers, and seek to establish and maintain 
productive relationships with them; 

 Will be employed by the school’s governing body under the terms set by the 
LA. 

Purpose:  To lead and manage an effective CE VA Primary School within its local 

context. 

Role:  The expectations to be met by the headteacher are as set out in the 

National Standards of Excellence for Headteachers (January 2015). These 

standards are supplemented by ‘School teachers’ pay and conditions 

document 2015 and guidance on school teachers’ pay and conditions’ 

(September 2015), in particular its Annex 1. 

In consultation with staff, governors and appropriate LA and DBE officers, 

the headteacher is: 

1. To hold and articulate clear values and moral purpose, focused on providing 
a world-class education for the pupils they serve. 

2. To identify and determine the philosophy, overall aims and objectives of the 
school, which shall include engaging in discussions with other schools 
concerning federation or academy conversion in the future. 

3. To produce, revise as appropriate and implement together with the 
governing body a school improvement/development plan relevant to the 
needs of the school and its pupils. 

4. To develop, monitor, apply and evaluate school policies appropriate to the 
needs of the pupils, incorporating the National Curriculum, religious 
education and other legal requirements. 

5. To agree a policy and organisation for the pastoral care of pupils, including 
norms of behaviour, discipline and attendance. 

6. To determine, organise, implement and monitor delivery of an appropriate 
curriculum for the school and to foster the development of the wider 
curriculum so that pupils gain new skills and experiences, develop latent 
interests and enhance their personal qualities – based on the view that every 
child matters. 

http://www.thornford.dorset.sch.uk/
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7. To lead, motivate and develop staff and pupils by personal influence and 
concern for individual needs and equal opportunities. 

8. To produce and maintain a staff development policy, and ensure that all staff 
have access to training appropriate to their needs and those of the school. 

9. To distribute leadership throughout the organisation, forging teams of 
colleagues who have distinct roles and responsibilities and hold each other 
to account for their decision making. 

10. To use managerial skills to resolve conflict and solve problems. 
11. To exercise strategic, curriculum-led financial planning to ensure the 

equitable deployment of budgets and resources, in the best interests of 
pupils’ achievements and the school’s sustainability. 

12. To participate in the selection and appointment of staff. 
13. To liaise with officers of the SDBE and establish working links with the local 

churches and clergy. 
14. To maintain good community relations and to meet the needs of external 

accountability by implementing LA policy, liaising with LA officers and 
establishing good working links with parents/carers/guardians, employers, 
the community and external agencies. 

15. To ensure the maintenance of adequate and appropriate records and 
statistical returns. 

16. To make arrangements for the supervision, security and maintenance of 
equipment, buildings and grounds, and the implementation of health and 
safety regulations. 

17. To ensure that suitable arrangements are made for parents/carers/guardians 
to be consulted and given regular information about the school curriculum, 
the progress of their children and other matters affecting the school. 

18. To carry out the professional duties in accordance with and subject to the 
Trust Deed, mission and ethos statements. 

 

This job description is to be reviewed at least once a year and may be subject to modification or 

amendment in consultation with the post-holder. 

  

http://www.thornford.dorset.sch.uk/
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Person Specification 

 

The following is a summary of the principal attributes that the governing body would wish to see in 
candidates. The four domains of the National Standards Of Excellence for Headteachers 
(https://www.gov.uk/government/publications/national-standards-of-excellence-for-headteachers) describe 
the key characteristics expected of the nation’s headteachers. Candidates should refer to these standards 
for further details. 

 

Non-negotiable evidential threshold, including qualifications: 

              Candidates who do not meet these criteria will not be considered: 

 Qualified teacher status 

 NPQH or equivalent evidence of readiness for headship 

 At least 5 years’ successful teaching experience in the primary phase, preferably in both KS1 and 
KS2 

 Recent and relevant in-service professional development and training, including safeguarding 

 

Experience, knowledge and skills: 

 Experience of successful school leadership in a senior role, including evidence of bringing about 
whole school and staff improvement  

 Experience of using or contributing to whole school self-evaluation (e.g. lesson observation, 
work scrutiny, data analysis) to raise standards and bring about school improvement 

 Awareness and understanding of current Ofsted and SIAMS processes and framework  

 Understanding of the headteacher’s responsibilities and accountability to pupils, governors, 
parents, LA, Diocese and the wider community 

 Ability to develop a curriculum that promotes pupils’ spiritual, moral, social, cultural, academic, 
creative and physical development and well-being  

 Ability to build effective and open relationships with all members of the school community 
through leading by example and coaching others to bring about improvement 

 Ability to articulate and communicate a vision for the future development of Thornford CE VA 
Primary School as a distinctive and effective church school, and a commitment to upholding and 
developing its values 

 Successful experience of using performance management along with the professional 
development of all staff to bring about school improvement 

 Confidence and ability to lead collective worship appropriate to the category of the school (1944 
Education Act) 

 Experience of managing budgets to support school improvement, preferably with experience of 
setting and monitoring a school budget 

 Ability to secure good, transparent governance together with the governing body  

 Understanding of how to develop an inclusive school 

http://www.thornford.dorset.sch.uk/
https://www.gov.uk/government/publications/national-standards-of-excellence-for-headteachers
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 Evidence of partnership working 

 Commitment to the active involvement of carers/parents/guardians in learning 

 Outward-looking approach to encouraging effective links with pre-schools, the local Cluster, 
Pyramid, LA and Diocese 

 Actively encourage and support extra-curricular activities 

 

Qualities: 

 A passion for learning that extends beyond the school 

 Ability to lead and manage change and complexity 

 Strongly supportive of the Christian ethos of the school, and ability to develop this aspect further 
through own personal faith 

 Ability to inspire trust and commitment from the whole school community 

 Resilience and ability to handle conflicts 

 

 

 

 

 

http://www.thornford.dorset.sch.uk/
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Help! 

 
 

Your application: 
 
Please apply online through our advertisement at 
https://jobs.dorsetforyou.com/GenText.aspx?page=page47. A paper application form is 
available from the school office if required.  

 
Inspection reports: 

 
Ofsted http://reports.ofsted.gov.uk/inspection-reports/find-inspection-
report/provider/ELS/113816  
 
SIAS http://www.thornford.dorset.sch.uk/wp-content/uploads/2016/03/ThornfordVA-SIAS-
Final-report-July-12.pdf  

 
Prospectus: 
  

http://www.thornford.dorset.sch.uk//wp-
content/uploads/2016/03/Thornford%20School%20Prospectus.pdf  

 

Parish profile and village information: 
  

http://www.thornford.org.uk/ 
 

Salisbury Diocesan Board of Education (SDBE) Strategic Plan: 
 

http://www.salisbury.anglican.org/resources-library/schools1/contact-us/2015-
2018%20SDBE%20Strategic%20Plan.pdf 

 

We look forward to receiving your application to join us. 
 

 

http://www.thornford.dorset.sch.uk/
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